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Compensation & Benefits Committee

Annual Report

2009-2010

Committee Members:

Nancy Bulgarelli, Co-Chair

Diane LeBar, Co-Chair

Goals & Objectives:

1. Conduct an online survey via SurveyMonkey in October of 2009 to determine membership interest in continuing the biennial survey.

2. If the committee determines there is sufficient interest:                                           Distribute survey questionnaire to MDMLG member institutions by June of 2010, compile data, and report results to the member institutions by the end of the calendar year.

3. Monitor the professional library literature for articles pertaining to librarian salaries, especially those of health sciences librarians. 

4. Submit an annual report and update the committee binder. 

5. Submit appropriate materials to the Archives.

 Accomplishments:

1. An online survey was conducted in an effort to determine membership interest in continuing the biennial survey. Based on the responses (recorded below) the board recommended that the biennial survey proceed as scheduled. It was further recommended that the survey be conducted electronically via SurveyMonkey.

2. A committee timeline was submitted to the executive board on March 18, 2010. The 2010 survey will be emailed to MDMLG members who manage hospital libraries in June.

3. The MDMLG Compensation & Benefits Resources web page, an annotated bibliography of salary-related articles and web resources, was updated.
Respectfully Submitted,

Nancy Bulgarelli

Diane LeBar

MDMLG Compensation & Benefits Committee

June 14, 2010

Survey Results

The needs assessment survey was emailed to 25 MDMLG-member hospital library managers on November 23, 2009. Eighteen responses were received. 

Question 1: If conducted, will you participate in MDMLG’s biennial salary survey?

Yes: 17 (94.4%)

No: 1 (5.6%)

Comments:

1. Probably would not be allowed to. If allowed, yes.

2. This is a valuable source of critical information and must be continued.

3. I think it needs to be done by MHSLA to broaden the population being served.

Question 2: If you responded no to the previous question, please indicate the reason.

1. “Nursing suit against multiple SE Mich hospitals concerning wages has caused hospitals to not divulge any salaries.”

Question 3: Have you found the data from previous surveys to be useful?

Yes: 15 (83.3%)

No: 3 (16.7%)

Comments: 

1. Interesting, but didn’t use it at all at my institution.

2. Have a comparison for administrators.

3. This information allowed an upward adjustment for the salary of my technical assistant.

4. Was able to make pay grade changes for Library Techs.

5. If the sample gets too small, I’m not sure that will remain the case

6. Use the data to get tech salary increased.

7. Just after I got the results from the last survey, I got a call from HR about salary ranges in our profession, and was able to get an increase for myself and the other librarian position in my library.

8. Our pay structure is mandated by congress.

9. Data to share with Human Resources for job classification purposes.

10. No option for negotiation; perhaps for managers or new job creation, but that’s never been an option.

11. I have not personally, but my predecessor did several years ago.

